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The Graduate School enhances the intellectual life of the university by 
enabling graduate and professional students to undertake scholarly 
study and advanced research, and prepare for professional work in 
diverse career paths. The Graduate School focuses on the following 
strategic areas to fulfill our mission:

Learning and Assessment: To promote excellence in learning, the Graduate 
School coordinates the university’s graduate assessment initiatives, and pursues 
partnership and external funding opportunities to develop innovative structures in 
support of students’ scholarly and professional development.

Student Experience: Through programming and infrastructure, the Graduate 
School encourages the development of a diverse community, optimizes professional 
development opportunities, prepares students for a multiplicity of career paths, fosters 
skills for lifelong health and wellness, and helps students experience considerable 
flexibility, freedom, and independence in their academic programs.

Field, Faculty, and Staff Support: By coordinating the graduate field structure 
and offering 13 degrees and nearly 100 graduate fields, we strive to deliver seamless, 
efficient, and aligned services that enable fields to devote their efforts and resources to 
research, scholarship, and instruction.

Visibility: Through internal and external communications, we celebrate and promote 
the talent, research, and leadership of the graduate education system at Cornell and of 
our students and faculty, and inform our constituent audiences about important trends 
and initiatives in higher education.

The Graduate School provides strategic leadership and support for 
Cornell’s distinctive system of cross-disciplinary and integrative graduate 
education within which a diverse group of students and faculty thrive 
intellectually and professionally to achieve academic excellence.

VISION

MISSION
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Dear Colleagues and Friends, 

The Graduate School’s mission has consistently focused 
on graduate students over the years. From helping 
students stay on track academically to improving student 
life, we “enable graduate and professional students to 
undertake scholarly study and advanced research, and 
prepare for professional work in diverse career paths”. 
This year brought a wealth of programming for student 
development, achievements for our students, and 
enhancements to the support we offer graduate fields and 
the student experience. 

Our programs help students develop academically, 
professionally, and personally. Some were the first of 
their kind, like the Gratitude project, which encourages 
students to write postcards expressing gratitude to family 
members, friends, and colleagues who make a difference 
in their lives. Other programs were extensions of existing 
initiatives, like our Student Spouse and Partner Career 
Fair.

This year also brought achievements. We are proud 
of our many fellowship and award winners. In addition 
to over 200 current participants in the NSF Graduate 
Research Fellowship Program, we recognized Dean’s 
Scholars, Bouchet Fellows, Microsoft Fellows, Engaged 
Graduate Student Grant winners, and many more. Our 
students’ research made the national news and went 
viral on social media with stories on the psychology of 
persistent regret and sewing atomic lattices together.

Our alumni are thriving in their fields. Surveys of alumni 
career outcomes reveal alumni who are satisfied with 
their Cornell experience and happy with their careers. 

In fact, 95 percent work in a field closely related to their 
Ph.D. and most alumni say the quality of their academic 
work and reputation of both Cornell and their graduate 
program helped them land their first job. 

Our support does not stop with students. Enabling 
graduate and professional students means helping the 
graduate fields as well. Many of this year’s initiatives 
aimed to streamline processes and consolidate 
information in one place to make the administrative 
aspects of graduate education more efficient. We made 
our survey data more transparent to help graduate fields 
make improvements and prospective students make 
informed decisions. 

We are proud of our system of graduate education: our 
fields, faculty, and students. This coming year, I look 
forward to extending our support.

Warm regards, 
Barbara A. Knuth, Dean of the Graduate School 

Letter from the Dean

In Spring 2018, Cornell’s new president, 
Martha Pollack, spoke to the Graduate 
School about her experiences in graduate 
school, her personal philosophy, and the 
role she thinks Cornell should play on the 
national stage. President Pollack began 
her tenure as Cornell’s 14th president 
on April 17, 2017. An expert in artificial 
intelligence, she also holds academic 
appointments in the Departments of 
Computer Science, Information Science 
and Linguistics.

perspective. Because there are few 
universities whose breadth approaches 
ours, we also have the opportunity 
to probe some of the biggest and 
most fundamental questions known 
to humankind for the simple goal of 
expanding what we know.

Second, provide engaged, evidence-
based education that combines rigorous 
academics with experiential learning, 
enabling our students to become global 
leaders with an appetite and ability for 
lifelong learning.

Third, be a community of diverse faculty, 

Below are two questions excerpted from 
Five Questions for President Martha Pollack

What role do you think Cornell should 
play on the national stage?
I believe that Cornell can be the model 
of a relevant, premier university for the 
21st century.  To do that, we must do three 
things:

First, conduct world-class research and 
scholarship that addresses key societal 
issues, which almost always require a 
breadth of disciplinary expertise and 

Interview with President Martha Pollack
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General Committee of the Graduate School 2017–2018

Dean Barbara A. Knuth Graduate School

Associate Dean Jan Allen Graduate School

Associate Dean Jason Kahabka Graduate School

Associate Dean Sara Hernández Graduate School

Rebecca (Becca) Harrison graduate student 2019

Aravind Natarajan graduate student 2018

Members-at-Large
Professor William Brown Biochemistry, Molecular and Cell Biology 2019

Professor Stacey Langwick Anthropology 2019

Professor Sue Fussell Communication 2021

Professor Joe Yavitt Natural Resources 2021

Humanities
Professor Eric Rebillard Classics 2019

Professor Rachel Weil History 2021

Social Sciences
Professor Molly Diesing (on sabbatical Fall 2018; Linguistics 2019

Replaced by Lindy Williams) (Development Sociology)

Professor Lorraine Maxwell Human Ecology 2021

Life Sciences
Professor Monica Geber Ecology and Evolutionary Biology 2019

Professor David Lin Biomedical Sciences 2021

Physical Sciences
Professor Lawrence Gibbons Physics 2019

Professor R. Bruce van Dover Materials Science & Engineering 2021

Graduate School leadership
The Graduate School’s governing body is called the General Committee, and our “by laws” are described in the Code of Legislation.  
The General Committee is the administrative, legislative, and judicial board of the Graduate School and approves revisions to the Code  
of Legislation, approves appointments to the graduate faculty, and makes recommendations for new advanced degrees.

NAME FIELD OR AFFILIATION TERM END

staff, and students that continually 
develops and models the capacity for 
communicating and working effectively 
across different perspectives and 
experiences.

Do you have a general philosophy that 
you live by?
Last November, when I accepted Cornell’s 
invitation to become the university’s 
14th president, I talked about some of 
my core values. At the top of the list 
is integrity. When making a decision, I 
always ask not just for all the facts and 
data, but I also take time to consider what 
the right thing to do is. I value quality, and 

thus am proud to be at a university that is 
academically excellent.

I also value adaptability, and innovation: 
an openness to change is especially 
important in a university, because 
the world is changing rapidly and the 
universities that survive and thrive will be 
those willing to adapt and try new things. 
Being part of a diverse community, with 
people of different backgrounds and 
perspectives, is also very important to me.

And finally, I value having fun! If we spend 
some time together, I’ll certainly tell you a 
few jokes.

5
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Assessment and data transparency are important 
priorities for the Graduate School. Our newly-designed 
reports and dashboards communicate data clearly 
to graduate fields, staff, and current and prospective 
students. Graduate fields are better able to assess 
their programs with in-depth interactive data, while the 
Graduate School uses the data to target recruitment 
strategies and develop proactive processes to keep 
current students on track.

Highlighted Accomplishments
Commitment to Data Transparency
The Graduate School uses several survey instruments 
that target different phases in the graduate student 
lifecycle to understand their experiences and career 
outcomes better. This year, we developed new 
dashboards to make the data more visual and easier to 
manipulate. For prospective students and the general 
public, we posted a version on the website that shows 
breakouts by demographic groups or survey years. 

program assessment and planning
GOAL Promote a culture of learning, assessment, and continual improvement in Cornell graduate programs. 

PRIORITY ONE

Coalition to provide data for improving life science career choices

December 14, 2017

BY KRISHNA RAMANUJAN

President Martha E. Pollack has commit-
ted the university to a new multi-institution 
initiative to make public data pertaining to 
career outcomes for life sciences doctoral 
students and postdoctoral researchers.

Specifically, nine universities and one 
research institute announced the Coalition 
for Next Generation Life Science in a policy 
article in the Dec. 15 issue of Science, 
authored by each university’s president or 

chancellor. Data collection will focus on the 
biomedical/life sciences research arena.

“This vital information will allow doctoral 
students to make informed choices about 
their careers,” said Pollack. “It will save 
them valuable time and give them the facts 
they need to consider when choosing their 
graduate program and career field, and it 
will help prepare them to compete for posi-
tions within and outside academia.”

The information will help students evalu-
ate career options early in their graduate 

training and thereby prepare for a range of 
possibilities, the article states. Lack of data 
has led to a glut of doctoral candidates 
who have trained for just a few academic 
positions, without considering the range 
of opportunities outside of academia, 
including industry, entrepreneurship, 
government, and science communication. 
Scant information has also created a jam 
for postdoctoral researchers who face low 
chances for advancement in tenure-track 
positions.

“The effort for data transparency is 

Additional details are available on the intranet for 
graduate fields to use for program improvement and 
student support. 

Improved Survey Dashboards
Doctoral Experience: To share results from the 
Doctoral Experience Survey with multiple audiences, 
including graduate faculty and the university’s senior 
leadership, the Graduate School created an analytical 
report that includes trends for the level of graduate 
disciplines and the Graduate School overall. Companion 
documents provide detailed tables of response 
distributions and trends by discipline and survey year. 

Doctoral Career Outcomes: Whether it’s a prospective 
student choosing a graduate program or a graduate field 
enhancing its degree program, solid data on graduate 
career outcomes is key to making good decisions. 
To support both audiences, two new Doctoral Career 
Outcomes dashboards were created. Internal audiences 
can view a more detailed version on the intranet. A slightly 
modified version is available on the Graduate School’s 
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public website. The dashboards include multiple views 
of fully filterable data including employment, sector, field, 
salary, factors in landing first job, important elements of 
graduate education, and much more. 

New and Revised Programs
New graduate fields: 
Biomedical and Biological Sciences 

Graduate fields being phased out: 
Immunology and Infectious Disease (now part of 
Biomedical and Biological Sciences) 
Molecular and Integrative Physiology (now part  
of Biomedical and Biological Sciences) 
Pharmacology (now part of Biomedical and  
Biological Sciences) 
Zoology & Wildlife Conservation (now part of  
Biomedical and Biological Sciences)

New degree programs:
Advanced Architectural Design M.S.
Architectural Science M.S. 
Biomedical and Biological Sciences Ph.D. 
Biomedical and Biological Sciences M.S.
Plant Biology M.P.S.

New concentrations:
Immunology & Infectious Disease  
(Biomedical and Biological Sciences) 
Translational Medicine  
(Biomedical and Biological Sciences)
Designing the City (Architecture) 

important to give – particularly prospec-
tive students – a realistic idea about what 
to expect in Ph.D. programs and in the 
possible career paths they can pursue 
following a Ph.D. or postdoctoral training,” 
said Barbara Knuth, dean of the Graduate 
School.

Currently, few research universities publish 
such data, partly due to cost, satisfaction 
with the status quo, or fear that institutions 
that post data will suffer compared with 
universities that don’t post data, especially 
if results appear unfavorable. For the few 
universities that do publish their data, 
there is a lack of uniformity regarding cat-

egories and formats of information across 
universities, which restricts the scaling of 
the data nationally, the paper states.

Promoted by Knuth, Cornell’s Graduate 
School has made university-wide field met-
rics publicly available since 2012, including 
data on applications and yield, enrollment, 
attrition and completion, Ph.D. outcomes, 
median time to degree, and job placement. 
The data are filterable by degree type, 
discipline, and graduate field of study. To 
meet the requirements of the coalition, 
Cornell will add demographic information 
and postdoctoral data.

Since 2014, the Graduate School has pub-
licly posted Cornell alumni career outcomes, 
two to 20 years post-degree, based on 
research and survey results.

The coalition will provide the impetus and 
commitment for participating institutions to 
provide these data and to support students 
in pursuing different career options.

“We must be training and educating our 
students to be versatile to succeed in a 
variety of different career paths,” Knuth 
said. “We’re hoping that other schools will 
step up to the plate and do this as well; 
we’re trying to lead by example.”

84%

QUALITY OF
GRADUATE FACULTY
TEACHING

90%
OVERALL 
EXPERIENCE

GOOD TO EXCELLENT

Ratings in a recent survey of 
Cornell’s doctoral students:

91%
ACADEMIC 
EXPERIENCE

GOOD TO EXCELLENT

GOOD TO EXCELLENT
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student experience
GOALS Enhance academic and professional development opportunities  
for students. Enhance graduate and professional student and postdoc life.

PRIORITY TW0

According to our alumni, the quality of their academic 
work – research and scholarship—is the top factor that 
helped them land their first job. We support students’ 
academic success with a variety of programs, including 
academic and fellowship application writing workshops. 
We also recognize that productive students need balance. 
This year’s new programs emphasized the whole student 
with the Gratitude project, book clubs, a career fair to help 
student partners and spouses find jobs at Cornell, and 
enhancements to our suite of professional and career 
development programs. 

Highlighted Accomplishments
Professional Development
Pathways to Success: The Graduate School’s 
academic, career, personal, and professional 
development programs, Pathways to Success, attracted 
nearly 8,200 participants this year with 953 hours of 
programming. These programs help students develop the 
skills they need now and in their future careers. 

New Transferable Skills: Transferable skills are the 
building blocks for career success in both academic 
and non-academic professions. This year, we added 
a new skill, entrepreneurial mindset, which fosters a 
collaborative, creative, and flexible outlook to problem-
solving. 

New Pathways Symposiums: Nearly 200 graduate 
students and postdoctoral scholars gathered on campus 
in early June to learn about strategies for success in 
their future careers at the second Pathways to Success 
Symposium. This professional development event 
featured speakers and panelists from Cornell and beyond 
discussing, among other topics, how to develop an 
entrepreneurial mindset, how to engage the public via 
social media, and how to maintain professional networks. 

Academic Writing Support: The Graduate School 
supports student success through several free writing 

programs emphasizing scholarly writing and productivity. 
Twice a year, we host Boot Camps to help students 
jumpstart their writing projects and learn how to be more 
productive writers. Boot Camps include group meetings, 
individual coaching and writing support, and dedicated 
time writing each day. Students “graduate” with a cake 
and a strong feeling of accomplishment. In addition to the 
Boot Camps, the Graduate School hosts a daily morning 
Grad Write-In at the Big Red Barn. Here graduate 
students can write in a quiet, supportive atmosphere 
with free tea and coffee. For students who are unable to 
commit to a Boot Camp or Write-In, the Graduate School 
offers the Productive Writer, a bi-weekly newsletter with 
tips on time management for greater productivity. 

Three Minute Thesis Competition: This year, we 
enhanced the popular Three Minute Thesis (3MT) 
competition by offering workshops and consultation on 
presenting to finalists. First started at the University 
of Queensland, the 3MT competition has spread to 
numerous campuses globally. Students compete by 
describing their research to a general audience in 
three minutes or less. This competition develops public 
speaking and presentation skills. 

Using Theatrical Techniques to Become a Better 
Teacher: Actors are known for their storytelling and 
character-development techniques. To help students 
become better teachers, the Graduate School’s future 
faculty division, CIRTL at Cornell, developed a course, 
Theatre Techniques for Teaching and Communication, 
in partnership with the Center for Teaching Innovation. 
Forty-two students participated with two reaching the 
finals of the Three Minute Thesis Competition.

Student Life
Book Club: For graduate students, sometimes meeting 
peers outside their program can be challenging. To 
foster community and connections between students, 
the Graduate School piloted four book clubs in early 
Summer 2018. Here students could meet others with 



No one who achieves success does so 
without the the help of others. The wise 
acknowledge this help with gratitude.  

Gilbert K. Chesterton
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The Gratitude Project

Applying recent research into happiness  
to the graduate student experience

On a chilly Friday in November, 63 graduate students 
wrote postcards expressing gratitude as part of the 
Graduate School’s Gratitude initiative. Since its incep-
tion, over 1,200 cards have been sent to addresses in 
all 50 states and countries around the world, including 
Argentina, Norway, Israel, India, China, and Puerto Rico. 

The Gratitude project is based on research suggesting 
that people who express gratitude on a regular basis 
have higher levels of optimism, physical well-being, and 
determination – essential qualities for graduate students. 

“[Research] indicates that the practice of gratitude can 
have dramatic and lasting effects in a person’s life,” said 
Robert A. Emmons, a professor of psychology at UC Da-
vis. “It can help lower blood pressure, improve immune 
function, and facilitate more efficient sleep.”

To help boost graduate student well-being, the Gradu-
ate School developed the Gratitude project at the Big 
Red Barn during the Friday T.G.I.F. happy hour in Spring 
2017. Now monthly, the Graduate School supplies post-
cards, postage, and chocolate; graduate students write a 
note of appreciation to anyone, anywhere in the world. 

“When you practice gratitude, you are distracted from 
worries and other negative emotions. Identifying the 
benefits you get from the good things in your life provides 
a positive impact on the way you think and feel about 
yourself, others, and even your challenges,” said the 
Graduate School’s Associate Dean of Academic and 
Student Affairs Jan Allen.

If numbers are any indicator, the project has been wildly 
popular. A special opportunity during Orientation this 
August netted 650 postcards from the 900+ students 
attending, addressed to the friends, family, former profes-
sors, and other people who mentor, advise, support, 
encourage, and feed graduate students.

shared interests in productive writing, relationships, and 
pie. Students reported high levels of interest and often 
signed up for more than one book club. The pie book club 
resulted in two sessions with close to a dozen pies baked. 

Big Red Barn Programming: The Big Red Barn 
(BRB) organized 110 events and hosted another 300 
events for graduate students organized by student clubs 
or other programs over the past year. Programming 
was developed with input from an advisory board, while 
BRB Fellows allowed students to take an active role in 
programming. 

Career Fair for Student Spouses and Partners: 
Many of the spouses and partners of graduate students 
are unable to work due to visa restrictions or family 
circumstances. To help these spouses and partners find 
meaningful opportunities, our annual career fair expanded 
to include volunteer opportunities and community 
organizations from the greater Ithaca area. 

Time Out: Ten times per year, the Graduate School 
hosts a Time Out or Student Study Night program that 
offers student-parents free child care so they can either 
study or network with other parents. To attract more 
student families, we piloted a topic-driven discussion 
versus a free-flowing discussion and networking event 
this year. Topics covered included identifying and 
reducing stress, finding day care, and answering child 
development questions. 

The Graduate and Professional Women’s Network 
(GPWomeN): The successful partnership between 
GPWomeN and the President’s Council for Cornell 
Women continued this year with a fully-developed 
speaker series along with a leadership grant to support 
women graduate students. Topics covered included 
negotiating skills in the workplace, leadership thinking for 
a new era, and derailing your career. 

One of the book clubs, piloted by the Graduate School  in 
Summer 2018, baked close to a dozen pies.
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inclusion
GOAL Build recruitment and student support programs to develop a  
more diverse graduate student body in terms of gender, race, and ethnicity,  
focusing particularly on those fields underrepresented in these metrics.

PRIORITY THREE

Cornell’s commitment to diversity and inclusion was 
evident at our founding. We awarded our first doctoral 
degree to a woman eight years after Cornell’s first 
bachelor’s degree was awarded. Continuing the 
university’s tradition of fostering diversity and inclusion, 
this year we supported underrepresented minorities 
and first-generation prospective students with targeted 
recruitment strategies and current students with 
engagement strategies and specialized programming for 
student and career success. 

Highlighted Accomplishments
Recruitment Initiatives
LGBTQ+ Recruitment: As part of an ongoing initiative 
to participate in more recruitment events focused on 
LGBTQ+ students, the Graduate School participated 
in the oSTEM and Out for Undergraduate recruitment 
conferences. 

Native American and Indigenous Student 
Recruitment: As part of another ongoing recruitment 
initiative, the Graduate School partnered with the Native 
American and Indigenous Studies Program (AIISP) to 
host the inaugural GS-AIISP Graduate School Preview 
day in October 2017. The Preview Day was a full day 
of programming, workshops, and campus exploration 
which included sessions held at AIISP’s residential living 
community, Akwe:Kon. 

Recruitment Ambassadors: Graduate Student 
Recruitment Ambassadors are students who travel 
with faculty to recruitment conferences and selected 
universities to cultivate a pool of diverse applicants. For 
the 2017–18 recruitment cycle, the Graduate School 
increased the number of Ambassadors to a record high 
of 43; every Ambassador participated in at least one 
recruitment event. 

Diversity Strategies for Graduate Admissions: 
Increasing diversity is a university-wide goal at Cornell. 
To help graduate fields and their admissions teams 

BY SALLY KRAL

While the numbers of underrepresented minorities, 
women, students with disabilities, and first genera-
tion college students in STEM fields have increased 
steadily over the last decade, they remain a small 
percentage of the student population, particularly in 
graduate programs.

At Cornell, a group of graduate students are aiming 
to change that, one prospective student at a time. 
Realizing that their department lacked students 
from diverse backgrounds, ecology and evolution-
ary biology graduate students Suzanne Pierre and 
Cait McDonald developed the first Diversity Preview 
Weekend.

Following a successful inaugural event in 2017, 
graduate students from the fields of ecology and 
evolutionary biology, entomology, and the School of 
Integrative Plant Sciences hosted the second annual 
Diversity Preview Weekend in March, bringing 40 pro-
spective students from 16 states, Guam, and Puerto 
Rico to Cornell.

The students visited labs, met with faculty, listened 
to research presentations, and attended workshops 
focused on giving the students tools they need to 
prepare successful graduate school applications.

“After the students leave, they are well informed and 
confident in their abilities to be successful applying 
to graduate school. Many of them are eager to apply 
to Cornell—something that seemed inconceivable 
before they came here” said Stepfanie Aguillon, a 
Ph.D. candidate in ecology and evolutionary biology 
and co-planner of the event.

One participant remarked, “it was one of the greatest 
and most inspiring experiences I have taken part 
in. I felt included, welcomed, and valued as a future 
colleague and scientist. I wish all future graduate ap-
plicants could have this experience and look forward 
to applying to Cornell this fall.”

Graduate students host second 
annual Diversity Preview 
Weekend



11

learn about unconscious bias and diversity strategies, 
we hosted a panel discussion. Several graduate fields 
reported making significant changes to their holistic 
review practices as a result of these discussions. Each  
of these fields reported advances in their recruitment  
and yield of applicants from historically underrepresented 
and first-generation pools. 

Graduate School Resource Fair for Admitted 
Students: In the spring, many graduate fields host 
visitation weekends in which accepted students can 
meet faculty and current students to gauge their fit. To 
supplement the graduate field of chemical engineering’s 
annual visitation weekend, the Graduate School hosted 
a resource fair with 20 offices and programs from the 
greater Cornell community. Sixty admitted students 
attended, resulting in a 50 percent increase in enrollment 
for underrepresented minorities. For the first time since 
1996, women outnumber men in that field. 

Student Engagement and Programming
Graduate and Professional Student Diversity 
Council: The student group, OISE Leadership Council, 
was renamed the Graduate and Professional Student 
Diversity Council, providing the group with an identity 
independent from the Graduate School. The Council 
collaborates with the Graduate School, but will pursue 
actions independent of the Graduate School. 

Programs Establishing Community: Students thrive 
when they are part of a community. In collaboration 
with several student organizations represented on the 
Graduate and Professional Student Diversity Council, the 
Graduate School hosted programs and events focused 
on establishing and maintaining community, including the 

On September 27, 54 doctoral students 
were pinned at the inaugural Graduate 
School Dean’s Scholars ceremony. 

Led by Sara Xayarath Hernández, 
associate dean for inclusion and student 
engagement, this event marked the 
beginning of an annual fall tradition where 
the Graduate School publicly recognizes 
and celebrates the Dean’s Scholars for 
their academic achievements, commitment 
to excellence, and potential for making 
meaningful contributions to their respective 
disciplines.

The Dean’s Scholars are recipients of 
doctoral fellowships in support of diversity 
who participate in a variety of professional 

and community development events 
and programs sponsored by the Office 
of Inclusion & Student Engagement 
(OISE) and its partners, some of which 
include Diversity Programs in Engineering 
and Cornell University Center for the 
Integration of Research, Teaching, and 
Learning (CIRTL at Cornell).

“The Graduate School Dean’s Scholars 
are a distinguished group of graduate 
students who are making significant 
contributions to their fields through their 
academic achievement, scholarship, and 
community engagement,” said Barbara 
Knuth, dean of the Graduate School, after 
the pinning ceremony.

Inaugural pinning ceremony recognizes 54 doctoral students

well-attended Welcome Reception, Spring Recognition 
Banquet, and Renaissance Ball. 

NextGen Professors Program: The Graduate School 
piloted the NextGen Professors Program, a cross-
discipline and cohort-based program focused on providing 
additional support for future faculty from predominately 
underrepresented groups, including first-generation 
students. Feedback from the first cohort of 17 Ph.D. 
students and postdocs was positive. The program will 
continue into 2019.

Future Professors Institute: The second annual 
Future Professors Institute: Advancing Diversity in the 
Academy included faculty and panelists from Cornell 
and several other institutions including Ithaca College, 
SUNY Cortland, Hobart and William Smith Colleges, the 
University of Michigan, Vanderbilt University, Virginia 
Tech, University of Massachusetts Amherst, and Corning 
Community College. One hundred thirty-five students 
participated. 

Graduate students at 
the Renaissance Ball
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financial support
GOAL Enhance financial support for graduate education. 

PRIORITY FOUR

Cornell provides a generous support package for doctoral 
students, including tuition, health insurance, and a 
stipend. This year, the Graduate School extended its 
support for students with initiatives like expanding our 
writing fellowship application workshops and increasing 
the child care grant for students with families. 

Highlighted Accomplishments
Student Child Care Grant
One of the first universities in the nation to offer a 
child care grant for student-parents, this year Cornell 
announced an increase of $100,000 (effective for the 
academic year 2018-2019). The Cornell Student Child 
Care Grant Program helps students balance studying and 
parenting by providing financial assistance for child care. 
As a result of student-parent feedback, new eligibility 
requirements were implemented that are more inclusive 
of diverse family needs and better reflect the reality of the 
student-parent experience. 

External Fellowships
To assist students with external fellowship competitions 
and applications, the Graduate School increased the 
number of NSF workshops by 25 percent and placed all 
resources for writing and revising fellowship applications 
online. We have encouraged fellowship writers to seek 
out reviewers in their field and make arrangements 
for consultations and reviews, which has resulted in 
continued success for students.

BY DANIEL ALOI

The Office of the Provost approved a 
$100,000 increase in the annual budget 
for Cornell’s Student Child Care Grant 
Program for fiscal year 2019, Dean of 
Students Vijay Pendakur announced.

The change brings the total budget for 
the program, which helps offset child 
care costs for students with families, to 
$350,000 for the fiscal year beginning July 
1, 2018, a 40 percent increase. Grant sup-
port is available for Cornell students who 
meet current eligibility requirements and 

have children from newborns to age 13.

The Students with Families Advisory 
Committee, composed of student-parents, 
support staff, and administrators from units 
across campus, was tasked in early 2017 
to examine the program’s eligibility re-
quirements, with a goal to determine how 
best to make meaningful grant awards to 
as many Cornell students as possible with 
child care expenses.

The program’s eligibility expansion and an 
increase in financial support for student-
parents was backed by the Graduate 

Student Child Care Grant funding to increase $100,000



Student spotlight

Manish Raghavan

Manish was selected for the 2018–
2019 Microsoft Ph.D. Fellowship 
Program. 

Why did you choose Cornell to 
pursue your degree?
My advisor, Jon Kleinberg, is the 
biggest reason I chose to come 
here. On top of being an amazing 
researcher, he’s a wonderful 
mentor. I’ve learned from his 

perspective, and he’s made Cornell a great place for me. 
We also have a strong group of researchers in computer 
science and information science who work on emerging 
socio-technical environments that relate to my research. 
Karen Levy and Solon Barocas, in particular, do really 
exciting work, and I’m fortunate to be able to discuss my 
research with them and learn from their experience.

What is your area of research? 
My primary focus is on analyzing the social and ethical con-
sequences of algorithms. I research how the rising presence 
of algorithms in our lives—in such diverse realms as hiring, 
criminal justice, and online interactions—presents both op-
portunities and challenges as we strive for a fair and free so-
ciety. This can include analyzing a particular algorithm used 
in practice, creating theoretical models for the effects that 
these algorithms have in the real world, and reasoning about 
desired properties that we’d like to have going forward.

What’s next for you?
Jon and I recently created and analyzed a theoretical model 
for implicit bias, and I’m hoping to continue studying how 
behavioral and human biases impact the way we think about 
joint human-algorithm decision-making systems. My hope 
is that a more sound understanding of human behavior will 
improve our ability to reason about the actual impacts that 
algorithms have on our lives.

Active awards during 2017–2018

(B.A. Knuth – Principal Investigator) Coalition for Next Genera-
tion Life Sciences. The Gordon and Betty Moore Foundation. 
Sub-award issued to Weill Cornell Graduate School of Medical 
Sciences. $100,000, 2017–2019.

(B.A. Knuth, Co-Principal Investigator with A.T. Miller, PI; PI 
later revised to Mark Lewis) Cornell University McNair Program. 
Ronald E. McNair Post-baccalaureate Achievement Program at 
Cornell University. U.S. Department of Education. $1,161,325. 
2017–2022. 

(B.A. Knuth, Principal Investigator with Co-PI’s Sara Hernández 
and Colleen McLinn) Collaborative Research: AGEP Transfor-
mation Alliance: CIRTL AGEP – Improved Academic Climate for 
STEM Dissertators and Postdocs to Increase Interest in Faculty 
Careers. National Science Foundation. $106,721. 2016–2021.

(B.A. Knuth, Principal Investigator) Graduate Research Fel-
lowship Program (GRFP). National Science Foundation. 
$12,127,124. 2016–2021.

(B.A. Knuth, Principal Investigator) NYC ASCENT: Advancing 
Computer Science Careers through Enhanced Networking and 
Training: A Proposal for the Implementation of Best Practices in 
the Computer Science and Engineering (CS&E) Postdoc in New 
York City. Subaward from Computing Research Association from 
National Science Foundation award. $56,378. 2014–2018.

(B.A. Knuth, Principal Investigator) The CIRTL Network: 22 
Research Universities Preparing a National Faculty to Advance 
Undergraduate Success. Subaward from University of Wis-
consin-Madison from Great Lakes Higher Education Guaranty 
Corporation award. $129,300. 2014–2017.

(B.A. Knuth, Co-Principal Investigator with A.T. Miller, PI) Building 
Skills, Nurturing Success, and Emulating the Academic Achieve-
ments of Ronald E. McNair Through an Expanding Community 
of Practice. Ronald E. McNair Post-baccalaureate Achievement 
Program at Cornell University. U.S. Department of Education. 
$1,100,000. 2012–2017.
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Professional Community Initiative, and the 
committee submitted its recommendations 
for the grant program in the fall after con-
ducting a Cornell Student-Parent Survey 
during the summer.

Announcing the funding increase to com-
mittee members, Pendakur said: “This is in 
direct response to the thoughtful analysis 
and proposal your committee developed, 
balanced with available resources. We 
appreciate how hard you’ve worked on 
advocating for this grant program.”

One criterion for eligibility was changed 
in the past year. The family adjusted 
gross income threshold for eligibility was 

increased from $70,000 to $120,000 (pro-
rated), to allow more students to participate 
in the grant program.

“The initial proposal was geared to expand-
ing the reach of the grants and the eligibility 
requirements,” said committee member 
Aubryn Sidle, a doctoral student in develop-
ment sociology. “I think the administration 
really heard that and honored it.”

The program awarded 54 grants totaling 
$185,100 for the fall 2017 funding cycle, 
supporting child care for 62 children. The 
average grant amount per student was 
$3,428.

Data from a survey of student-parents, with 

questions centered on child care experi-
ences and the grant program, will inform 
further recommendations for enhancing 
eligibility criteria. Of the 176 students 
who responded, 40 percent were grant 
recipients. On one survey question, 56 
percent of the respondents agreed they 
had “experienced significant financial hard-
ship as a result of child care cost” in the 
previous year.

Cornell was one of the first universities 
in the country to offer students a child 
care grant when the program was initi-
ated in 2004. The initial $100,000 annual 
allocation for the program was raised to 
$250,000 in 2015.
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The Graduate School provides field, faculty, and staff 
support in the form of data, administrative tools and 
processes, and communication services. Leveraging 
technology to make processes more efficient is a major 
priority along with supporting effective, consistent, and 
best practices in graduate fields. This year, we developed 
tracking tools to help students stay on track and receive 
the required training they need to conduct research. 

Highlighted Accomplishments
Helping Students Stay on Track
To support the regular exchange of constructive, written 
feedback between advisees and advisors, the Graduate 
School developed a process for research degree students 
and their special committees to have at least one formal 

BY SALLY KRAL

On June 16, 27 doctoral students 
graduated from the Summer 2017 Colman 
Leadership Program. During this inten-
sive four-day immersion program, the 
students learned about leadership and 
group dynamics, acquired practical skills 
for negotiation and conflict resolution, and 
developed an appreciation of the value of 
diversity in all contexts.

In response to why he was motivated 
to participate in the Colman Leadership 
Program, romance studies Ph.D. candi-
date Antonio Di Fenza shared that “I was 
looking to further develop the communica-
tion and management skills that will allow 
me to tune in with a diversity-based team. 
I was also eager to meet other leaders, 
learn about their projects, and expand my 
network.”

Lauren Snyder, Ph.D. candidate in ecology 
and evolutionary biology said, “As I begin 
the transition from graduate student to 
research professional, I am particularly 
thankful for the Colman Leadership Pro-
gram’s focus on extending self-awareness 
to promote effective group interactions and 
differentiating between roles of authority 
and leadership.”

Every January and June, the Colman 
Leadership Program seeks to enroll up to 
30 Ph.D. students in this intensive four-day 
program focused on providing participants 
with skills and knowledge that will support 
their development as leaders in graduate 
school and beyond. 

Through readings, interactive group 
activities, case studies, discussions, 
student presentations, and professionally 
conducted workshop sessions, the Colman 

Colman Leadership Program helps Ph.D.s hone their leadership skills

field, faculty, and staff support
GOAL Provide efficient and effective services to graduate fields to support faculty, students, and staff.

PRIORITY FIVE

Leadership Program introduces students 
to a range of practical skills, theory per-
taining to leadership, and special topics 
relevant for application in both academic 
and professional contexts.

“The Colman Leadership Program is help-
ing me to achieve my goals of promot-
ing scientific literacy and empowering 
students, especially minority scholars, to 
become the next generation of scientists 
of our nation,” said Josue Santana, Ph.D. 
student in biomedical engineering and a 
recipient of a Cornell Colman Fellowship.

Manisha Munasinghe, Ph.D. student in 
computational biology, will be taking on 
the role of executive vice president of the 
Graduate and Professional Student As-
sembly this fall and hopes to pursue a job 
in academia in the future. “As I continue on 
into academia and transition into becom-
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conversation per 
year about academic 
progress and future 
plans. In the Student 
Progress Review 
(SPR), students 
are asked to reflect 
on their recent 
accomplishments, 
identify challenges, 
and set goals. Then 

committee chairs review their students’ forms and enter 
constructive feedback. Chairs indicate whether progress 
has been excellent, is satisfactory, needs improvement, 
or is unsatisfactory. This feedback is made available 
to the student, all members of the student’s special 
committee, and the director of graduate study and 
graduate field assistant in that student’s field. The form 
provides feedback on potentially problematic areas and 
offers possible remedies. Approximately 1,600 students 
have completed their SPR with few problems reported. 

Responsible Conduct of Research Milestone 
Tracking
Every graduate student pursuing a research degree 
must complete Responsible Conduct of Research (RCR) 
training. This training addresses issues of authorship, 
peer review, plagiarism, and research misconduct. In 
addition, students must complete online training through 
Cornell’s Office of Research Integrity and Assurance 

ing a faculty member, this program taught 
me how to maximize my potential for next 
year, especially in regards to being a bet-
ter student leader,” she said.

In spring 2012, John and Jane Colman 
founded the Colman Family Endowed 
Fund for Leadership within Diversity Pro-
grams in Engineering (DPE) to establish 
the Colman Leadership Program for Ph.D. 
students in engineering and other related 
STEM fields. In summer 2015, the Gradu-
ate School Office of Inclusion and Student 
Engagement established a partnership 
with DPE to launch a June offering of 
the Colman Leadership Program open to 
Ph.D. students from across all graduate 
fields. Beginning in 2017, both the January 
and June offerings became open to Ph.D. 
students from across the disciplines. 

prior to the end of the second registered semester. In 
partnership with the Office of Research, the Graduate 
School put a system in place to track the RCR milestone, 
report progress to fields, send proactive communications, 
and place holds on students who fail to meet the 
deadline. 

Electronic Student Records
Given Cornell’s decentralized structure, student records 
are often in several places, making it a struggle for 
graduate fields and special committee members to see 
all official student documents in one place. This year, 
the Graduate School automated the process for adding 
admissions documents to the Electronic Student Record, 
thus providing added convenience for the graduate fields. 

Expanded Training for Graduate Field Assistants
Last year, the Graduate School developed administrative 
training for directors of graduate studies. This year, we 
expanded our training to provide additional support 
for graduate field assistants in funding appointments, 
records, and CollegeNet, the admissions system. 

Assistantship Appointments
To streamline the biannual audit of assistantship 
appointments, the Graduate School began using 
integrated data from Cornell’s human resources, payroll, 
and student services. Then, we developed an online 
dashboard to make it easier for graduate fields to track 
assistantships. 

Twenty-seven doctoral students participat-
ed in the four-day Summer 2017 Colman 
Leadership Program.
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Cornell University’s reputation as one of the top research 
universities in the world generates high institutional 
visibility. This reputation, in part, arises from the 
outstanding research and scholarship conducted by 
graduate and professional students. Graduate student 
research is often picked up by national news outlets. 
For example, articles about Shai Davidai’s research on 
persistent regret landed in the Today Show, Quartz, the 
Daily Mail, and many more. 

This year, we undertook a comprehensive website 
redesign to showcase our initiatives, students, and 
programs. The new website raises the profile of our 
popular Ask a Dean column and our policies search. A 
vastly improved calendar makes it easier for students to 
find professional development events. 

Beyond the Cornell community, Graduate School deans 
took leadership roles and engaged in active service in 
national organizations that impact graduate education. 

Highlighted Accomplishments
New Website Launch
The Graduate School replaced its aging website with a 
redesigned one, paying special attention to improving 
content and findability of important information and 
promoting messages that emphasize our organizational 
goals. The home page now includes a vibrant events 
listing and recent Ask a Dean questions, as well as 
the latest news items from our weekly Announcements 
newsletter. 

Enhanced Visibility on the Redesigned Website 
Ask a Dean: The Ask a Dean advice column is popular 
with students, achieving higher clickthrough rates in 
Announcements than any other item. Students can 
see their concerns in others’ questions, whether it is a 
request to reduce the Chimes concerts during exams or 
understand why some buildings do not have showers for 
women. Ask a Dean makes our large and decentralized 
campus seem smaller and Graduate School leadership 
more accessible to students. The new Graduate School 
website, which launched early August of 2018, includes a 
special, searchable section for Ask a Dean.

Calendar: The new website features an easy to use 
events calendar that showcases events and includes 
integrations with Google maps and various calendaring 
systems. With a feed to Cornell’s main events calendar, 
now Graduate School events are more visible for the 
entire Cornell community. 

Advocacy: To meet the needs of a newly-energized 
student body, the Graduate School began publishing 
occasional “Advocacy Opportunities” in our weekly 
newsletter, Announcements. These opportunities 
focused on areas of interest for graduate students, 
such as funding, tax issues, immigration, and more. 
We took a non-partisan approach, summarizing the 
issue and providing links to a list of House or Senate 
representatives. These were popular with high 
clickthrough rates. 

visibility
GOAL Enhance visibility of graduate education opportunities at Cornell  
and contribute to improving graduate education nationally.

PRIORITY SIX



17

Making the Campus Feel Smaller for Current 
Students: Given Cornell’s decentralized campus, 
graduate students sometimes struggle to find the right 
office to handle a request or resources to resolve an 
issue. This year, we used the Graduate School’s weekly 
newsletter, Announcements, to highlight support, safety 
and wellness resources, and policies. Student groups 
on campus banded together for a telethon to protest a 
proposed bill that would tax graduate student stipends  
as income. 

Helping New Students Transition: Each August, the 
Graduate School hosts an orientation and resource fair 
for incoming students and distributes a reusable Big Red 
shopping bag stuffed with flyers, maps, bookmarks, and 
business cards. To consolidate information and reduce 
environmental impact, the Graduate School developed 
one, easy-to-read brochure with information for new 
students and resources for current students.  

Leadership 
Barbara A. Knuth, Dean of the Graduate School
■ Member, Association of American Universities Ph.D. 

Education Initiative Advisory Board, 2018–present
■ Steering Committee, Coalition for Next Generation  

Life Science, 2017–2019
■ Executive Committee, Association of Graduate Schools 

of the Association of American Universities, 2017– 
2019

■ GRE Board, Educational Testing Service:
 Member, GRE Board
 Chair, GRE Board Research Committee
 Member, GRE Board Executive Committee

Jan E. Allen, Associate Dean for Academic and  
Student Affairs 
■ Past President, Northeast Association of Graduate 

Schools

Sara Xayarath Hernández, Associate Dean for Inclusion 
and Student Engagement
■ Diversity & Inclusion Committee, Council of Graduate 

Schools
■ Executive Committee of the Board, National GEM 

Consortium

Janna Lamey, Assistant Dean for Graduate Student Life
■ Board Member, Northeast Association of Graduate 

Schools

Highlighted News 

Colman Leadership Program helps Ph.D.s hone their  
leadership skills

Graduate student groups banding together to oppose tax bill

Inaugural Pinning Ceremony Recognizes 54 Doctoral Students

The Student Partner Career Fair

Graduate students host second annual diversity preview weekend

QA with Martha Pollack

Coalition to provide data for improving life science career 
choices

Graduate student group fostering connections with Cornell 
alumnae

Graduate Students Brave Winter Storm to Lobby on Capitol Hill

International Speaking Groups broaden perspectives

Graduate student grants fund community-engaged projects

Women in STEM event to address gender pay gap, overcoming 
barriers

Eight new trustees elected to Cornell board

Grad student leads group on algorithms and AI for social good

Grant seeks to diversify participation in biology, biomedical 
graduate studies

Einaudi Center to provide research help to doctoral students

Student Child Care Grant funding to increase $100,000

Archaeology grad students bring Ethics Bowl home

Student team wins urban design competition

Graduate student’s Claymation videos dig up soil ecology

Graduate students spark public interest in electricity

Pollack issues statement responding to White House rescission 
of DACA program

Team wins international competition merging fashion, science 
and technology

Cornell artists win global soil painting competition

36 Cornellians named to Presidential Task Force
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statistics
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applications, admittances, and matriculations

Fall 2008–2017 Admissions Notes

 2016–2017 2012–2017 2008–2017
 change change change

Doctoral Degree Applicants 2% -12% 7%

Doctoral Degree Matriculants 13% 8% 22%

Research Master’s Degree Applicants 8% 85% 136%

Research Master’s Degree Matriculants 35% 98% 210%

Professional Master’s Degree Applicants 7% 51% 139%

Professional Master’s Degree Matriculants -1% 18% 81%

Over the past 10 years, the Graduate School has 
experienced steady growth in applications for all degrees; 
the overall application growth rate between 2008 and 2017 
was 36%.

Overall applications to Cornell University Graduate School 
reflected 4% growth since last year, with application growth 
reflected in all degree programs; doctoral applications to 
Cornell University rose by 2% between 2016 and 2017.

The 2017 doctoral “selectivity rate” was 16%, indicating 
the competitiveness of Cornell graduate programs. 

In 2017, yield for all degree types was 48%—an indication 
of the high caliber student Cornell has matriculated. 

Graduate Student Admissions by Degree Type, 2008–2017
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Research Degree Admissions by Ethnicity, 2008–2017

RESEARCH DEGREE APPLICATIONS BY ETHNICITY, 2008–2017

RESEARCH DEGREE MATRICULATIONS BY ETHNICITY, 2008–2017

Ten Year Research 
Degree Review

Applications

244% increase in the number 
of applications from minority 
students

19% overall increase in 
applications

Admittances

70% increase in the number 
of admittances from minority 
students

35% overall increase in 
admittances

Matriculations

61% increase in the number of 
matriculations from minority 
students

48% overall increase in 
matriculations

Yield

2017 yield for underrepresented 
minorities: 47%

2017 yield for all students: 46%

RESEARCH DEGREE ADMITTANCES BY ETHNICITY, 2008–2017

Total Research Degree Applications, 
Admittances, or Matriculations

US Underrepresented Minority

Total (incl. URM) US Minority

US White

US Unknown

International
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Research Degree Applications by Ethnicity, 2008-2017
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Total Research Degree Admittances US underrepresented minority Total (incl URM) US minority US white US unknown international
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PROFESSIONAL DEGREE APPLICATIONS BY ETHNICITY, 2008–2017

PROFESSIONAL DEGREE MATRICULATIONS BY ETHNICITY, 2008–2017

Ten Year Professional 
Degree Review

Applications

150% increase in the number 
of applications from minority 
students

Admittances

76% increase in the number 
of admittances from minority 
students

Matriculations

134% increase in the number 
of marticulations from minority 
students

Yield

2017 yield for underrepresented 
minorities: 84%

2017 yield for all students: 52%

PROFESSIONAL DEGREE ADMITTANCES BY ETHNICITY, 2008–2017

Total Professional Degree  
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or Matriculations

US Underrepresented Minority
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Overall enrollment over the past 10 years reflects a 14% increase, 
with significant growth in research and professional master’s degree 
programs (125% and 37% respectively, over the 10 year period).

Since last year, enrollment in research degree programs experienced 
modest increase, whereas professional enrollment declined slightly 
(-1%); 2017 first-time research degree enrollment increased by 29% 
over 2016.

The Council of Graduate Schools reported that doctorate-level 
first-time enrollment decreased by 0.8% between 2016 and 2017; at 
Cornell, doctorate-level first-time enrollment increased 25% in that 
same time period.

enrollment
The Council of Graduate Schools reported that in Fall 2017, 31% of 
all US citizens enrolled as first-time graduate students were students 
of color; at Cornell this figure was 35%.   

The Council of Graduate Schools reported that in Fall 2017, 
international students comprised 30% of full-time enrollment at 
“doctoral universities with highest research activity”; at Cornell this 
cohort represents 48% of the population.

The Council of Graduate Schools reported that, in Fall 2017, women 
comprised 54% of first-time doctoral students; at Cornell this cohort 
represents 41% of the population.

Graduate Student Enrollment by Degree Type, Fall 2008–2017
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Graduate Student Enrollment by Ethnicity, Fall 2008–2017

To be on the cutting edge in our fields and practices, we are committed 
to enhancing our culture to provide for the full participation of all 
members of our community. —Toward New Destinations

Over the past decade, Cornell University Graduate School has embraced 
this vision, increasing US underrepresented minority enrollment 37% 
for research degree-seeking students and 56% for professional degree-
seeking students.

In 2017–18, students of color represented 15% of the research 
degree population and 22% of graduate students seeking a 
professional degree from Cornell University Graduate School.

Note that ethnicity is not officially reported on international students; 
detailed ethnicity information is reported on US citizens and 
permanent residents only.

PROFESSIONAL DEGREE ENROLLMENT BY ETHNICITY, 2008–2017

RESEARCH DEGREE ENROLLMENT BY ETHNICITY, 2008–2017

International

Unknown (US)

White (US)

Multi-Ethnic Non-URM (US)

Asian (US)

Native Hawaiian/ 
Other Pacific Islander (US)

Multi-Ethnic URM (US)

Hispanic (any race) (US)

American Indian/ 
Alaskan Native (US)

Black or African American (US)



Graduate Student Enrollment by Field, Fall 2017

Graduate Field Doctoral  Research Master’s Professional Master’s Non-degree Total

Aerospace Engineering 22 0 0 1 23 

Africana Studies 15 0 0 0 15 

Animal Science 28 8 1 0 37 

Anthropology 52 0 0 0 52 

Applied Economics and Management 50 47 33 0 130 

Applied Mathematics 37 0 0 0 37 

Applied Physics 72 9 0 2 83 

Archaeology 0 16 0 0 16 

Architecture 13 3 0 0 16 

Art 0 0 12 0 12 

Asian Literature, Religion and Culture 21 1 0 1 23 

Asian Studies 0 10 0 1 11 

Astronomy and Space Sciences 29 0 0 0 29 

Atmospheric Science 5 1 0 0 6 

Biochemistry, Molecular and Cell Biology 101 1 0 0 102 

Biological and Environmental Engineering 25 6 0 0 31 

Biomedical Engineering 105 4 0 0 109 

Biophysics 17 0 0 0 17 

Chemical Engineering 96 31 0 0 127 

Chemistry and Chemical Biology 162 5 0 0 167 

City and Regional Planning 20 12 81 0 113 

Civil and Environmental Engineering 44 20 0 1 65 

Classics 17 1 0 0 18 

Communication 27 0 0 0 27 

Comparative Biomedical Sciences 39 0 25 0 64 

Comparative Literature 20 0 0 1 21 

Computational Biology 22 0 0 1 23 

Computer Science 149 13 0 3 165 

Design and Environmental Analysis 14 32 0 1 47 

Development Sociology 21 8 0 0 29 

Ecology and Evolutionary Biology 57 2 0 0 59 

Economics 98 0 0 2 100 

Education 1 0 0 0 1 

Electrical and Computer Engineering 134 0 0 3 137 

English Language and Literature 72 0 17 2 91 

Entomology 26 9 0 0 35 

Environmental Toxicology 1 0 0 0 1 

Fiber Science and Apparel Design 21 8 0 1 30 

Food Science and Technology 52 13 25 1 91 

Genetics, Genomics and Development 59 0 0 0 59 

Geological Sciences 26 4 0 0 30 

Germanic Studies 18 0 0 1 19 

Global Development 0 0 19 0 19 

Government 70 0 0 3 73 

History 53 0 0 0 53 
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History of Art, Archaeology, and Visual Studies 22 0 0 0 22 

Horticulture 27 11 1 1 40 

Hotel Administration 7 6 0 0 13 

Human Development 25 13 0 3 41 

Immunology and Infectious Disease 27 0 0 1 28 

Industrial and Labor Relations 11 13 168 1 193 

Information Science 47 73 88 0 208 

Landscape Architecture 0 0 67 0 67 

Law 11 0 0 0 11 

Linguistics 36 2 0 0 38 

Management 41 0 0 3 44 

Materials Science and Engineering 66 37 0 1 104 

Mathematics 66 0 0 0 66 

Mechanical Engineering 102 17 0 3 122 

Medieval Studies 14 0 0 0 14 

Microbiology 34 0 0 0 34 

Molecular and Integrative Physiology 7 0 0 0 7 

Music 35 0 0 0 35 

Natural Resources 41 24 2 0 67 

Near Eastern Studies 8 0 0 0 8 

Neurobiology and Behavior 36 0 0 0 36 

Nutrition 62 7 0 9 78 

Operations Research and Information Engineering 50 0 0 1 51 

Pharmacology 6 0 0 0 6 

Philosophy 37 0 0 2 39 

Physics 161 0 0 2 163 

Plant Biology 28 0 0 0 28 

Plant Breeding 40 4 0 0 44 

Plant Pathology and Plant-Microbe Biology 34 2 0 0 36 

Policy Analysis and Management 22 0 65 0 87 

Psychology 35 0 0 0 35 

Public Affairs 0 0 172 0 172 

Real Estate 0 0 48 0 48 

Regional Science 7 7 0 0 14 

Romance Studies 46 0 0 2 48 

Science and Technology Studies 21 0 0 1 22 

Sociology 45 0 0 1 46 

Soil and Crop Sciences 20 5 0 0 25 

Statistics 39 1 50 0 90 

Systems Engineering 10 0 0 0 10 

Theatre Arts 13 0 0 1 14 

Theoretical and Applied Mechanics 12 0 0 0 12 

Zoology and Wildlife Conservation 2 0 0 0 2 

Grand Total 3,264 486 874 57 4,681 

Graduate Field Doctoral  Research Master’s Professional Master’s Non-degree Total
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Graduate Student Enrollment by Discipline, Fall 2008–2017

Research degree enrollment at Cornell University Graduate School 
has increased 10% over the past 10 years. Over the past 10 years, 
research degree enrollment in both the social and physical sciences 
has grown 21%, each averaging 2.2% growth each year, whereas 
research degree enrollment in the humanities and  life sciences  has 
decreased 12% and 3%, respectively, over the past 10 years.

Professional degree enrollment at Cornell University Graduate School 
has increased 37% over the past 10 years, with an overall annual 
average growth rate of 3.7%.    

In 2017, enrollment in the social sciences represent 91% of the 
graduate professional degrees pursued at Cornell University Graduate 
School.

RESEARCH DEGREE ENROLLMENT BY DISCIPLINE, 2008–2017
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Graduate Student Degrees Awarded within Discipline by Degree Type, Award Years 2009–2018

 2009–2018 2013–2018 2017–2018
Humanities change change change

Doctoral 29% 2% 40%

Research Master’s -29% 0% -17%

Professional Master’s 23% 7% -16%

 2009–2018 2013–2018 2017–2018
Life Sciences change change change

Doctoral -12% -3% -2%

Research Master’s -2% 18% -18%

Professional Master’s 220% 23% 19%

degrees awarded

HUMANITIES DEGREES AWARDED BY DEGREE TYPE, 2009–2018
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LIFE SCIENCES DEGREES AWARDED BY DEGREE TYPE, 2009–2018
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 2009–2018 2013–2018 2017–2018
Social Sciences change change change

Doctoral -8% 7% -15%

Research Master’s 100% 39% 2%

Professional Master’s 56% 21% 1%

SOCIAL SCIENCES DEGREES AWARDED BY DEGREE TYPE, 2009–2018
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PHYSICAL SCIENCES AND ENGINEERING DEGREES AWARDED BY DEGREE TYPE, 2009–2018
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Graduate Student Degrees Awarded within Discipline by Degree Type, Award Years 2009–2018

 2009–2018 2013–2018 2017–2018
Physical Sciences & Engineering change change change

Doctoral 15% 24% 20%

Research Master’s 49% 6% -12%

Professional Master’s -100% -100% n/a
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In 2009, Cornell granted 477 degrees to 
international students. By 2018, that number 
increased 60% to 763, and represented 64 
countries from Albania to Vietnam. 

Of the 1,625 total degrees awarded by the Graduate 
School in 2017–2018, 33% were doctoral degrees, 
34% were research master’s degrees, and 33% 
were professional master’s degrees*. Doctoral 
degrees awarded increased 4% over the past 10 
years; the number of research and professional 
degrees presented to graduate students grew 40% 
and 59%, respectively, over that same time period.

In award year 2018, degrees granted in the social 
sciences represented 47% of the total Graduate 
School degrees awarded, the physical sciences 
accounted for 33%, and the humanities and life 
sciences awarded the remainder with 8% and 13%, 
respectively. 

Women earned 49% of total degrees granted 
in award year 2018; 47% of these women were 
international. Of the 795 women awarded Cornell 
Graduate School degrees in award year 2018, 56% 
earned the degree in the social sciences, 20% in 
the physical sciences and engineering, 15% in the 
life sciences, with the remaining 9% awarded in the 
humanities.

The percentage of underrepresented minority 
students earning degrees over the past 10 years 
has increased 75%; for all students of color the 
increase was 57%. Students of color comprised 
15% of those earning graduate degrees in award 
year 2018.

*Professional Master degrees exclude those 
under the management of the colleges: Master 
of Architecture, Master of Engineering, Master 
of Management in Hospitality, and Master of 
Professional Studies in the graduate field of 
Management.

Graduate Student Degrees Awarded by Ethnicity, Award Years 2009–2018

International
38%

White
44%

Asian
7%

Unknown
5%

Black/African 
American  3%

Hispanic  3%

American Indian/ 
Alaskan Native  0%

Native Hawaiian/ 
Pacific Islander  0%

Multi-Ethnic URM  0%

Multi-Ethnic Non-URM  0%

2009

International
41%

White
39%

Asian
7%

Unknown
5%

Black/African 
American  3%

Hispanic  3%

American Indian/ 
Alaskan Native  0%

Native Hawaiian/ 
Pacific Islander  0%

Multi-Ethnic URM  1%

Multi-Ethnic Non-URM  1%

2013

International
47%

White
33%

Asian
7%

Unknown
4%

Black/African 
American  2%

Hispanic  5%

American Indian/ 
Alaskan Native  0%

Native Hawaiian/ 
Pacific Islander  0%

Multi-Ethnic URM  1%

Multi-Ethnic Non-URM  1%

2018



30

Graduate students are supported through 
assistantships, fellowships and funding from 
other sources, including funds paid directly to the 
student. A fellowship is an arrangement in which 
financial support is given to a graduate student to 
pursue his or her degree without any obligation on 
the part of the student to engage in teaching and/or 
research in furtherance of the university academic 
mission. Fellowships are generally merit-based 
awards intended to support a student in a full-time 
course of study. 

Assistantships are an arrangement in which 
financial support is given to a graduate student 
who engages in teaching and/or research in 
furtherance of the university academic mission, as 
well as his or her graduate education. At Cornell, 
assistantships include teaching assistantships (TA), 
graduate assistantships (GA), graduate research 
assistantships (GRA), and research assistantships 
(RA).

“Other Funding” includes foreign aid, external 
awards paid directly to the student, and personal 
monies.

The financial support charts do not contain 
information on the 228 graduate students enrolled 
inabsentia for Fall 2016. Professional Master 
degrees exlcude those under the management of 
the colleges: Master of Architecture, Master of 
Engineering, Master of Management in Hospitality, 
and Master of Professional Studies in the graduate 
field of Management.
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